CATIMEG

A Food and Beverage Department

Please provide feedback on your experience in the “Conversation Circles’. Y our input
will help improve the experience for al of us and help me understand what is working
and what is not working and why. Please return to me by January 6. Thank you and have

agreat new year.

, you attended the following
conversation circlesin 2002

Does the conversation circle format

Wesk 1 2 3 45 6 7 8 9 10

help you apply the new knowledge | Strong

and ideas? Comments:

Are you able to model the Wek 1 2 3 45 6 7 8 9 10
knowledge and ideas explored in Strong

the conversation circles with your Comments:

team members and your peers?

Do new ideas emergein
conversation that improve your
ability to be an effective
supervisor/manager?

Weak 1 2 3 4 5 6 7 8 9 10
Strong
Comments:

What do you value most about
participation in conversations with
your peers?

Comments:

What have you found most
challenging about your participation
in conversations with your peers?

Comments:

Do we need to work as ateam to set
ground rules for conversation or
simply self manage as we go?

Comments:

What can we do to improve each of
our abilitiesto learn and grow
within the conversation circles?

Comments:

If we wereto look at the best time
for you to attend during the week,
what would that be?

Comments:

Open input from your perspective
on any topic regarding the
conversation circle experience.

Comments:

Will you be participating in
conversation circlesin 2003 and
why?

Comments:

My personal thank you to all of you who have attended conversation circles. We would
like to have more participation so please invite other managers and supervisors at the
casino or at the tribe and lets enrich the conversation to help al of usimprove our ability

to be professionalsin our field.




