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DEVELOPMENT, TWO DAYS
PER WEEK, EVERY WEEK!
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“Conversation Circles” are sched- SUPERVISOR
uled weekly starting October
2]st and will be available at the “CONVERSATION
following times: P
Every Monday CIRCLE
O 8am to9am
O 4pm toSpm TOPICS WILL INCLUDE:
Every Friday
O 2pmto3pm O Coaching
O Leadership
These work sessions are open to .
O Mentoring

all supervisors, managers, trainers, .
HR professionals at SMC and will |0  Modeling
be held faithfully even if only one | . Supervision

person shows up. We will meet in
front of Glen Blackwell’s office Employee Development

(next to conference “B”) for every O Supervisor Development
session and choose a location

based on the size of the group.  The format is facilitated by

As | collect a list of those inter- John Inrnan, Tfalnlng.
ested in this program, | will keep a SUpeI’VISOF F&B, and is

mailing list to notify you'if I will designed to he[p Supervisors
be gut and unable to facilitate the share and learn from each
session. .
other and from the facilita-
Please e-mail me or leave me a tor(s) in a conversational set-
message at X3250 if you are inter- ting. Regular and positive con-
ested, or just show up! . .
versations about professional
Thank you attributes will help build a

John Inman powerful supervisor team.
F&B Training Supervisor
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